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Malpractice and Maladministration Policy 

 

1. Introduction 

This Malpractice and Maladministration Policy for Strength and Conditioning 
Education sets out the guidelines and procedures to ensure fairness, integrity, and 
accountability within the field of strength and conditioning education. This policy 
applies to all individuals involved in strength and conditioning education, including 
instructors, trainers, students, and any other relevant stakeholders. 

2. Definitions: 
a) Malpractice: Any act or behaviour that compromises the integrity, validity, or 

effectiveness of strength and conditioning education. This includes, but is not 
limited to, cheating, plagiarism, falsification of records or credentials, 
unauthorized disclosure of confidential information, fraudulent practices, or 
any other actions that undermine the principles of professionalism and ethical 
conduct. 

b) Maladministration: Any improper or negligent administrative actions that 
impact the delivery, assessment, or quality assurance of strength and 
conditioning education. This includes, but is not limited to, unfair assessment 
practices, inadequate instructional support, inconsistent grading standards, 
mismanagement of resources, or any other administrative shortcomings that 
hinder the educational process. 

3. Prevention and Awareness: 
a) Promoting Integrity: All stakeholders must promote a culture of integrity and 

ethical conduct within strength and conditioning education. This includes 
providing clear guidelines on academic honesty, proper citation practices, and 
ethical behaviour, as well as educating students and instructors about the 
consequences of malpractice and maladministration. 

b) Training and Support: Instructors and trainers should receive appropriate 
training and professional development opportunities to enhance their 
understanding of ethical practices, assessment procedures, and 
administrative responsibilities. Students should also receive guidance on their 
rights, responsibilities, and the expectations of their conduct within the 
educational setting. 

4. Reporting Mechanisms: 
a) Reporting Incidents: Any individual who becomes aware of a potential case 

of malpractice or maladministration should promptly report it to the Customer 
Experience Manager who can be emailed on 
info@strengthandconditioningeducation.com. 

b) Designated Authority: A specific individual is appointed as the designated 
authority responsible for receiving and investigating reports of malpractice 
and maladministration. This authority has the necessary expertise and 
authority to conduct impartial investigations. 
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5. Investigation Procedures 
a) Investigation Process: Upon receiving a report, the designated authority will 

initiate an investigation, which will be conducted in a fair, thorough, and 
impartial manner. The investigation will involve collecting evidence, 
interviewing relevant parties, and ensuring all parties have the opportunity to 
present their perspectives. 

b) Confidentiality: The privacy and confidentiality of all parties involved in the 
investigation will be respected to the extent possible, taking into account legal 
and regulatory requirements. Information will be shared on a need-to-know 
basis to ensure a fair investigation. 

c) Timely Resolution: The investigation will be conducted promptly, with 
reasonable efforts made to resolve the matter within a reasonable timeframe. 
However, complex cases may require more time for thorough examination. 

6. Disciplinary Actions: 
a) Consequences: If an individual is found guilty of malpractice or 

maladministration, appropriate disciplinary actions will be taken based on the 
severity and nature of the misconduct. These actions may include, but are not 
limited to, warnings, academic penalties, suspension, expulsion, termination 
of employment, or legal actions. 

b) Appeals Process: An appeals process will be available to individuals who 
believe there were procedural errors or unfair treatment during the 
investigation or disciplinary process. An independent appeals panel or 
committee will review the case and determine if there are grounds for appeal. 

7. Monitoring and Review 
a) Regular Review: This policy will be regularly reviewed to ensure its 

effectiveness, relevance, and compliance with legal and regulatory 
requirements. Feedback from stakeholders will be sought to identify areas for 
improvement and address emerging challenges. 

b) Ongoing Monitoring: Ongoing monitoring and evaluation mechanisms will 
be established to detect and prevent instances of malpractice and 
maladministration. This may include quality assurance processes, data 
analysis, and periodic audits. 

8. Communication and Awareness 
a) Policy Accessibility: This policy will be readily available to all stakeholders, 

including instructors, trainers, students, and relevant administrative staff. It 
will be published in a prominent location, such as the organization's website 
or student handbook, to ensure easy access. 

b) Awareness Campaigns: Regular communication and awareness campaigns 
will be conducted to ensure all stakeholders are informed about the policy, 
their rights, and responsibilities. This may include workshops, seminars, or 
online resources. 

This Malpractice and Maladministration Policy for Strength and Conditioning Education will 
be implemented in accordance with applicable laws, regulations, and industry standards. 
Any breaches of this policy will be addressed promptly and appropriately to maintain the 
highest standards of professionalism, integrity, and quality. 

 


